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KUSUM HEALTHCARE PRIVATE LIMITED
ENVIRONMENT, HEALTH & SAFETY (EHS) POLICY

Kusum Healthcare Private Limited ("KHPL") is commiftted to conducting its business in a manner
that safeguards the environment and protects the health, safety and well-being of its
employees and all persons associated with ifs operations. We recognize that effective
Environment, Health & Safety ("EHS") management is fundamental fo responsible business
practices, operational excellence and sustainable growth, and are committed to integrating
sustainability into our operations through responsible resource management and continual
improvement.

To fulfil this commitment, KHPL shall endeavour to:

e Comply with all applicable environmental, occupational health and safety laws,
regulations, permits and other applicable requirements.

e Provide and mainfain a safe, healthy and secure workplace by identifying, assessing
and managing EHS risks, and preventing work-related injuries, occupational illnesses
and environmental pollution.

e Promote susiainable business practices through the efficient use of natural resources,
conservation of water and energy, implementation of the principles of Reduce, Reuse,
Recycle, Recover and Replenish, and responsible management of wasfe, emissions,
effluents, air and noise pollufion.

¢ Integrate EHS and sustainability considerations into business planning and operations,
and maintain effective emergency preparedness and response arrangements.

¢ Promote EHS awareness through appropriate information, training and encourage
fimely reporting of hazards, unsafe conditions, near misses and incidents to facilitate
corrective and preventive actions.

e [Establish and periodically review EHS objectives to drive continual improvement in EHS
and sustainability performance.

e Promotfe shared accountability by encouraging employees, contractors, service
providers and other persons working at or on behalf of the Company fo actively
support and comply with this Policy.

The implementation of this Policy shall be supported through appropriate management
systems, procedures and operational controls. Every employee and other applicable
stakeholder is expected to uphold the principles set out in this Policy and conftribute towards
mainiaining a safe, healthy and environmentally responsible workplace. This Policy shall be
reviewed annually, or earlier if required due 1o significant statutory, organizatfional or
operational changes, to ensure ifs continued suitability, effectiveness and alignment with
applicable legal, regulatory and business requirements.
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